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welcome

March 25, 2010

Dear Colleagues and Friends: 

On behalf of the Board of the American Association of Blacks in 
Higher Education, I welcome you to the 2010 National  
Conference of Blacks in Higher Education at the beautifully  
renovated Atlanta Marriott Buckhead Hotel and Conference  
Center. 
 
The Program Committee, under the leadership of Vice President, 
Dr. Barbara Lofton, has produced a wonderful conference that 

offers a variety of workshops and plenary sessions that provide background information 
and best practices to the conference theme, Educational Collaborations and Networks: 
Bridges to Learning and Leading.  Just as the African adage states, “It takes a village...,” 
we are keenly aware that a single institution cannot do it alone.  They must have collabo-
rations and networks for successful academic outcomes.  This year, we spotlight those 
who attained academic success by establishing partnerships.  

We are thrilled to partner with Diverse: Issues In Higher Education to continue the John 
Hope Franklin Awards and Presentation.  It is hard to believe that Dr. Franklin made his 
transition literally one year ago today after an incomparable career.  We commend Di-
verse for continuing the tradition of honoring Dr. Franklin’s legacy.  This year’s recipients 
are, the Georgia Institute of Technology and the Southern Regional Education Board for 
their outstanding programs that successfully assist Black students from undergraduate 
programs through doctoral programs. 

Whether you have experienced AABHE conferences before, are a newcomer, or stand 
somewhere in between, we welcome you to the National Conference on Blacks in 
Higher Education.  We thank our sponsors for their generous support.  We also thank 
and appreciate the conference attendees for your support and attendance in these  
difficult times.  And, we owe a special note of thanks to Angela Caraway, President, 
The Caraway Management Group, for her assistance in developing this conference.  
We trust that you will have a rewarding and intellectually stimulating experience.  I look 
forward to greeting you this year!

Always… 

Sheila V. Baldwin, Ed.D.
President, AABHE 
Associate Professor of English, Columbia College Chicago 



History of the American Association of Blacks in Higher Education

   The American Association of Blacks in Higher Education 
(AABHE) is the successor organization to the former Black 
Caucus. The Black Caucus was established in 1980 as a 
component of the former American Association of Higher 
Education (AAHE) by Drs. Wendel Rayburn, Alvin McNeil, 
and Gloria Scott in response to the feeling of many African 
American AAHE members that the amount of program-
ming devoted to African American educational issues during 
AAHE’s annual higher education conferences was inadequate.   

   The AAHE Black Caucus played an active and vital role in 
the life of AAHE for twenty-five years.  At AAHE’s higher 
education conferences, the Black Caucus offered an array of 
supplemental lectures, concurrent sessions, and cultural activi-
ties that complemented AAHE’s overall program.  Also dur-
ing those twenty-five years, the Caucus established the Black 
Caucus Graduate Student Recognition initiative to afford 
African American doctoral students a national platform to 
showcase their research; and the Harold Delaney Exemplary 
Educational Leadership and the Black Caucus Public Ser-
vice awards to recognize those African Americans who con-
tributed to the advancement of Blacks in higher education.  

   Throughout its existence, the Black Caucus developed sev-
eral strategic initiatives that included leadership development, 
mentoring, addressing pipeline issues of Black students, fac-
ulty, and staff; and establishing connections with higher educa-
tion institutions throughout the world.  These initiatives were 
actualized in the form of the AAHE Black Caucus Leader-
ship and Mentoring Institute (LMI) established in 2003.  The 
goal of the Institute was to equip higher education profes-
sionals with information and skills for senior administrative 
and faculty positions. The Caucus also established educational 
study tours to countries throughout the African Diaspora.  

   Although the Black Caucus addressed pipeline issues during 
concurrent sessions at AAHE’s higher education conferences, 
pipeline issues became the central focus of the 2000 Summit 
on Blacks in Higher Education was co-sponsored by the Black 
Caucus and Savannah State University.  That year, despite the 
objections of the Black Caucus, the American Association of 
Higher Education selected California as the site of its annual 
conference—a state whose anti-affirmative action policy had a 
devastating impact on the state's African American student en-
rollments. Rather than not attend the conference and remain 
silent, the Black Caucus instead held its first Summit on Blacks 

in Higher Education. This move was a defining moment for 
the Black Caucus, for suddenly the Caucus was in the na-
tional spotlight, which made it possible to highlight such issues 
as the inequities of the access and equity for African Ameri-
can students, faculty, and staff.  The summit was enormously 
successful. Subsequent summits were held in 2002 and 2004.   

  After AAHE closed its doors in 2005, a few Black Caucus 
members gathered for an informal meeting to discuss its future 
as a freestanding association. A transitional board was estab-
lished to oversee the change with the intent of preserving the 
founding principles and philosophy of the Black Caucus as it 
sought to develop a new vision. That vision called for AABHE 
to be an individual and institutional member-based organiza-
tion that would seek sponsorships from colleges, universities, 
and other higher education entities throughout the country. 
The vision also allowed for the Association to be sponsored 
by corporations that support AABHE’s vision and mission.   

Vision Statement: The American Association of Blacks 
in Higher Education will become the premier organiza-
tion to drive leadership development, access and vital is-
sues concerning Blacks in higher education.  In pursuing 
this vision, AABHE seeks to collaborate with other eth-
nic groups and organizations that have similar interests. 

Mission Statement: The American Association of Blacks 
in Higher Education pursues the educational and profes-
sional needs of Blacks in higher education with a focus 
on leadership, access and vital issues impacting students, 
faculty, staff, and administrators.  AABHE also facilitates 
and provides opportunities for collaborating and network-
ing among individuals, institutions, groups and agencies in 
higher education in the United States and Internationally. 

   Although the AABHE evolved from the AAHE Black Cau-
cus, the direction has not changed.  The Association holds an 
annual National Conference on Blacks in Higher Education 
maintaining many of the programs and rituals established un-
der the Black Caucus. To date over 100 doctoral students have 
participated in the Graduate Student Recognition initiative.  
Over 200 participants have completed the Leadership and 
Mentoring Institute.  Many have become scholars or adminis-
trators.  Indeed, AABHE has a rich history of addressing Black 
issues in higher education on a national level and it will con-
tinue to be the voice for Blacks.
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Thursday, March 25, 2010 

6 – 7 a.m. AABHe “show no weakness” boot camp                   Registration Area, Conference Center Level

7 a.m. – 6 p.m. conference registration                                      Buckhead Pre-function, Conference Center Level

8:30 a.m. – Noon pre-conference workshops (Breakfast will be served) 
  •  Personal Positioning and Repositioning – Marietta Room
  •  The Fundamentals of Grant Writing – Atlanta Room

1 – 4:30 p.m. pre-conference workshops (Lunch will be served) 
  •  Developing, Advancing and Assessing Campus Diversity Initiatives – Marietta Room
  •  Writing to Publish in Academic Journals – Atlanta Room

6 – 9 p.m. AABHe opening reception with exhibitors     Buckhead Pre-function, Conference Center Level 
(reception ends at 7 p.m.)

7 – 9 p.m. opening plenary                                                                                                Buckhead Ballroom 
  •  Welcoming Remarks: Dr. Sheila Baldwin, AABHE, Columbia College 
  •  Keynote Speaker: Dr. Cheryl Grills, Loyola Marymount University
  •  Awardees: Xernona Clayton, Lifetime Achievement Award  
      Arthur King, Public Service Award 

Friday, March 26, 2010

6 – 7 a.m. AABHe “show no weakness” boot camp                   Registration Area, Conference Center Level

7 a.m. – 6 p.m. conference registration                                      Buckhead Pre-function, Conference Center Level

7 – 8 a.m. breakfast with exhibitors                                                                                 Buckhead Pre-function

7 a.m. - 6 p.m. exhibits open                                                                                               Buckhead Pre-function

8 – 9:20 a.m. AABHe African American Academic Achievement panel                                Buckhead Ballroom 
  •  Panelists: Dr. Carol Lee, Dr. Haki Madhubuti, Dr. Arnold Mitchem
  •  Moderator: Dr. Lillian Poats, Texas Southern University

9:30 – 10:30 a.m. concurrent workshops

10:35 – 11:35 a.m. concurrent workshops

11:45 a.m. – 1 p.m. AABHe president’s Awards luncheon and Harold delaney lecture              Buckhead Ballroom 
  •  Welcoming Remarks: Dr. Sheila Baldwin, AABHE; Linda Leftrict, Walden University
  •  Harold Delaney Lecturer: Dr. David Satcher, Morehouse School of Medicine
  •  Awardees: Dr. David Satcher, Harold Delaney Educational Leadership Award 
  John Newman, Distinguished Cultural Impact Award 
  Dr. Carol Lee and Dr. Haki Madhubuti, President’s Pacesetter Award

schedule at-a-glance
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Friday, March 26, 2010, continued

1 – 1:30 p.m. desserts with exhibitors & book signing                                                      Buckhead Pre-function

1:35 – 2:35 p.m. concurrent workshops

2:45 – 3:45 p.m. concurrent workshops

3:45 - 4 p.m. Hospitality break & book signing                                                                Buckhead Pre-function

4 – 5 p.m. concurrent workshops

5 – 6 p.m. "Happy Hour" with exhibitors & book signing                                             Buckhead Pre-function

6:30 – 8:30 p.m. John Hope franklin Awards & reception                                                           Buckhead Ballroom
 •  Presented by Diverse: Issues In Higher Education in partnership with AABHE. 
 •  Sponsored by TIAA-CREF & Walden University
 •  Awardees: The Georgia Institute of Technology

Southern Regional Education Board

Saturday, March 27, 2010

6 – 7 a.m. AABHe “show no weakness” boot camp                   Registration Area, Conference Center Level

7 a.m. – 1:30 p.m. conference registration                                      Buckhead Pre-function, Conference Center Level

7 – 8 a.m. breakfast with exhibitors                                                                                 Buckhead Pre-function

7 a.m. – 1:30 p.m. exhibits open                                                                                                   Buckhead Pre-function

8 – 9 a.m. concurrent workshops

9 – 10:30 a.m. AABHe business meeting & doctoral student Awards                                     Buckhead Ballroom 
  Doctoral Student Awardees 
      •  Kimberly Hobbs, University of Alabama in Huntsville
      •  John Johnson, University of California Santa Cruz
      •  Sheena C. Howard, Howard University 
      •  Tameka Walker, University of Alabama in Huntsville

10:35 – 11:35 a.m. concurrent workshops

11:45 a.m. – 1 p.m. closing luncheon                                                                                                  Buckhead Ballroom
  •  Keynote Speaker: Dr. Lorenzo L. Esters, Association of Public and Land-grant Universities
  •  Topic: Fulfillment of the Legacy or Betrayal: The State of African American Access and Success 
  in US Higher Education

schedule at-a-glance
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conference highlights

AAbHe “sHow no weAkness” boot cAmp
 
Thursday, March 25 – Saturday, March 27 
Registration Area – Conference Center Level
6 – 7 a.m.  

Get started on the right track with AABHE “Show No Weakness” Boot Camp with personal trainer US Navy SEAL David Goggins, a US 
Navy SEAL. Let AABHE help you to start your fitness regimen or maintain it while you are at the conference. AABHE “Show No Weak-
ness” Boot Camp will help you add interest in being fit and show you how to eliminate some of the biggest health problems that plague 
the African-American community. AABHE dares you to try it. Upon completion you will receive a certificate of completion at the Closing 
Luncheon signed by David and AABHE  

JoHn Hope frAnklin AwArds & reception
Presented by Diverse: Issues In Higher Education in partnership with AABHE; Sponsored by TIAA-CREF and Walden University
 
Friday, March 26 
Buckhead Ballroom
6:30 – 8:30 p.m. 

Diverse: Issues In Higher Education the nation’s only news magazine dedicated to minority issues in higher education has established the 
John Hope Franklin Award to celebrate Dr. John Hope Franklin and his achievements. This award is a premier award in higher education, 
prestigious because of whom it is named for, its blue ribbon selection committee, and the caliber of nominees and recipients of the award. 
In establishing the award in Dr. Franklin’s name, Diverse: Issues In Higher Education seeks to further institutionalize and celebrate on an 
ongoing basis his contributions to this nation. AABHE is excited to partner with Diverse on bestowing the award to the Georgia Institute of 
Technology and the Southern Regional Education Board. 
 

AABHe business meeting
 
Saturday, March 27 
Buckhead Ballroom
9 – 10:30 a.m.
  
If you are a nonmember, take this time to come and join members of AABHE as they conduct business of the organization and induct 
new officers. During the meeting, the 2010 AABHE Doctoral Student Awards will be presented to Kimberly Hobbs, University of Alabama 
in Huntsville; John Johnson, University of California, Santa Cruz; Sheena C. Howard, Howard University and Tameka Walker, University of 
Alabama in Huntsville.  The awards will be presented by the US Navy SEALs, Commander Brian Casson and David Goggins. 

 

AABHe book signing  

Friday, March 26 
Buckhead Pre-function – Conference Center Level
1 – 1:30 p.m.; 3:45 – 4 p.m.; 5 – 6 p.m. 

Use this opportunity to meet the authors and purchase their books for you or others who could not attend the conference.
 
Authors:  

1-1:30 p.m.
•	 JL King, New York Times Bestselling author & Publisher, JL King Publishing
•	 Shed J. Jackson, author, JL King Publishing
•	Dr. Terence Hicks, Chairperson and Associate Professor of Research, Department of Educational Leadership, Fayetteville State  

University 

3:45 – 4 p.m.
•	 Fred Bonner, Professor and Dean of Faculties, Department of Education, Texas A&M University; author, Gifted African American Male 

College Students 

5 – 6 p.m.
•	Dr. Crystal Rae Coel Coleman, M.A., J.D.(ESQ), author of THE Presentation Guide Book
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conference schedule

tHursdAY, mArcH 25, 2010

 8:30 a.m. – Noon  
 
Pre-conference WorkshoPs 
Breakfast will be served only to those who are registered for the morning 
workshops. 

Marietta Room  - Conference Center Level 
Personal Positioning and Repositioning
•	 Ellen Heffernan, Partner, Spelman & Johnson Group

African Americans are underrepresented in the academy at all 
levels in the academy.  The session is designed to help new 
and seasoned professionals define or refine their skills in order 
to meet today’s demands in the academy.

Atlanta Room  - Conference Center Level  
The Fundamentals of Grant Writing 
•	Dr. Brenda Sanders Dédé, Assistant Vice President for  

Academic Affairs Office of Research and Graduate Studies, 
Clarion University of Pennsylvania

Information will be provided on the basic elements of grant 
writing including, searching for funding sources, planning for 
the project, assembling the work team and budget preparation. 
You may bring your ideas and/or drafts for discussion. 
 

 1 – 4:30 p.m. 
 
Pre-conference WorkshoPs 
Lunch will be served only to those who are registered for the afternoon 
workshops. 

Marietta Room  - Conference Center Level 
Developing, advancing and assessing campus Diversity  
Initiatives 
•	Dr. John Matlock, Associate Vice Provost, University of  

Michigan
•	Dr. Katrina Wade-Golden, University of Michigan

Over the past several years, in response to significant eco-
nomic downslide funding to higher education institutions 
have been asked to cut their budgets and to hold the line on 
tuition increases. The purpose of this session is to discuss 
how the University of Michigan has developed and sustained 
a culture that is committed to advancing campus diversity 
as an integral component of the institutional mission in these 
challenging times. Additionally, a longitudinal body of re-
search, the Michigan Student Study will be highlighted as an 
example an initiative to enhance a university's ability to track 
student perceptions and experiences with diversity over their 
four years on campus.  We will explore how such research has 
provided evidence of the benefits of diversity for all students 
and generated diversity strategies for impacting academic and 
non-academic programs. Special attention will be given to the 
phase of the study centered on alumni of the institution.  This 
session should particularly benefit administrators, faculty, and 
staff who are looking for ways to more fully engage diversity on 
their campuses, and assess the benefits of their efforts.

Atlanta Room  - Conference Center Level  
Writing to Publish in academic Journals 
•	 Alice M. Scales, Editor-in-Chief, Negro Educational Review
•	 Shirley A. Biggs, Co-managing Editor, Negro Educational 

Review
•	 Sharon Nelson-Le Gall, Advisory Editor, Negro Educational 

Review

This workshop is designed to discuss with participants how to 
prepare manuscripts for review. Participants are encouraged to 
bring draft manuscripts in hard copy (at least 2 copies) and in 
electronic format to the session for study. Copies of the Negro 
Educational Review (NER) will be available for review.  Partici-
pants are encouraged to bring their laptop computers.

 6 – 9 p.m. (reception ends at 7 p.m.)  
 
AABhe oPening recePtion With exhibitors 
Buckhead Pre-function

Join the AABHE Board of Directors as we welcome you to Atlanta. 
This event is an opportunity for you to reconnect with your col-
leagues while exploring the many items and services offered by 
our exhibitors and vendors showcase during the reception. 
 

 7 – 9 p.m. 
 
AABhe oPening PlenAry

Buckhead Ballroom 
 

 
The keynote address will be presented by Dr. Cheryl Grills, Profes-
sor and Chair, Department of Psychology, Loyola Marymount 
University. Join us as we honor two legendary advocates for equal 
opportunity for African Americans: Xernona Clayton, recipient of 
the Lifetime Achievement Award, and Arthur King, recipient of the 
Exemplary Award for Public Service. 

fridAY, mArcH 26, 2010

 7 – 8 a.m. 

breAkfAst With exhibitors 
Buckhead Pre-function 

 8 – 5 p.m. 

Negro educatioNal review (Ner) boArd Meeting 
Rome – Conference Center Level 
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 8 – 9:20 a.m. 

AABhe AfricAn AMericAn AcAdeMic AchieveMent PAnel

Buckhead Ballroom, Conference Center Level 
 

 
The AABHE African American Academic Achievement Panel will 
discuss the pathways to success in education. Panelists are: Dr. 
Arnold L. Mitchem, president, Council for Opportunity in Educa-
tion; Dr. Carol D. Lee, professor in the Department of African 
American Studies and the Learning Sciences Program of the 
School of Education and Social Policy at Northwestern University; 
Dr. Haki R. Madhubuti, founder, Third World Press.  Moderator, Dr. 
Lillian B. Poats, Texas Southern University

 9:30 – 10:30 a.m. 
 
concurrent WorkshoPs

Roswell - Terrace Level  
coming to atlanta, combining Forces to Bust loose from the 
status Quo: Exposing the academy to collaborations Involving 
Transformational leadership and Oratorical Techniques that 
Enhance Virtual classrooms and Boardrooms
•	Dr. Crystal Rae Coel Coleman, Director of Speech and Debate 

and author of THE Presentation Guide Book, Elizabeth College, 
Murray State University

•	Dr. J. Christopher Fleming, Director of Admissions, Texas A&M 
University at Corpus Christi

•	 Jennifer P. Miles, Doctoral Student, University of Kentucky

This panel will introduce innovative leadership and oratori-
cal techniques that move an audience, especially a virtual 
audience, from simple spectators to engaged participants. 
An examination and demonstration of some transformative 
techniques will prove how communication is a powerful force 
that can build a bridge to leading and learning…or tear it 
down. This panel will remind African American educators and 
administrators that we can all use this force along with other 
forces, to impart knowledge and wisdom in our classrooms 
and boardrooms.

Dunwoody - Terrace Level
Mentoring as a strategy for Retention on a commuter campus
•	Margo Foreman, Equal Opportunity Specialist, Indiana  

University-Purdue University Indianapolis (IUPUI)
•	Dr. Kim D. Kirkland, Director of Office of Equal Opportunity, 

Indiana University-Purdue University Indianapolis 

This presentation will include formal and informal mentoring 
strategies that help cultivate and retain African-American stu-
dents on commuter campuses.  Unlike residential campuses 
that traditionally offer an array of programs and services that 
help fortify connectivity and ensure students success, com-
muter campuses are challenged by their transient nature to 

provide similar intrinsic systems that serve students holistically.  
On commuter campuses especially, a gap exists that supports 
African-American graduate students’ ability to establish con-
nectivity and experience the benefits of mentorship.

Chamblee - Terrace Level 
Virtual DoD sTaRBasE Program
•	Dr. Sunil Bala, CEO, Indtai, Inc.
•	Wendell Roberson, Director of Beaufort STARBASE Program, 

Indtai, Inc.
•	 Belinda Jones, Senior Progam Analyst, Indtai, Inc.

Preparation for a STEM career requires long range planning 
and a multi-dimensional approach to reach a broad range of 
youth. The Department of Defense recognizes the importance 
of improving the knowledge, skill level and motivation of our 
youth for STEM professions. Through partnerships and ac-
cess to technology, STARBASE Program developed a virtual 
classroom to reach children in areas that may not have the op-
portunity to participate. STARBASE is a STEM premier program 
that affords children the unique opportunity to participate in a 
week long participatory, “hands-on” and “minds on” classroom 
experience.

Brookhaven - Terrace Level 
casting a Broader Net: Diversity, sustainability, and  
community college Transfer students at the University of 
Michigan
•	Dr. John Matlock, Associate Vice Provost for Academic Affairs 

and Executive Director of the Office of Academic Multicultural 
Initiatives, University of Michigan

•	Dr. Katrina Wade-Golden, Assistant Director of Research & 
Assessment for Office of Academic Multicultural Initiatives, 
University of Michigan

The purpose of this session is to discuss how the University of 
Michigan has developed and sustained a culture that is com-
mitted to advancing campus diversity by broadening the pool 
of students who attend the university, and better understanding 
the student experience. Since the 2006 passage of Proposal 2, 
an amendment to the state constitution that bans the consider-
ation of race and gender in college admissions, the institution 
has thought more broadly and creatively about what diversity 
means in an institutional context. This session will focus on new 
research and programmatic efforts that are currently underway, 
and should particularly benefit administrators, faculty, staff, and 
students who are looking for ways to more fully engage diver-
sity on their campuses, and assess the benefits of their efforts. 

Atlanta - Conference Center Level 
Two Roads and One set of shoes: The Journey and Experi-
ences of Black Women in Higher Education
•	Genyne L. Royal, Doctoral Student, Texas A&M University

This presentation will take participants through a brief history 
of  Black women and discuss their needs in the academy. By 
identifying the issues, Black women and others will be able to 
provide the essential support and development necessary for 
success and excellence in the academy. We will demonstrate 
the potential threat to the presence of Black women in any form 
of leadership in the academy, if current trends persist, as they 
relate to the degree of attainment of Black men and the failed 
development and support of Black women in higher education.

conference schedule
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Athens  - Conference Center Level 
contributing Factors of student self-concept and Intelligence 
Tests in the Disproportional Placement of Black/african ameri-
cans in special Education

•	Deborah J. Wilson, Doctoral Student, Walden University 
 
African American underachievement and disproportional 
placement in special education are national trends. Students 
identified as special education eligible are often trapped in a 
problematic system affecting opportunities during the school 
years and beyond. The purpose of this quasi-experimental 
quantitative methods study was to explore whether intelligence 
tests selection was a contributory factor in a local school 
district’s citation by the Arkansas Department of Education 
for disproportional placement of Black/African Americans in 
special education.

 10:35 – 11:35 am
 
concurrent WorkshoPs

Dunwoody - Terrace Level  
Enforcing the law:  leaving No child left Behind a Proactive 
Evidence-based approach
•	Marla Kelly, Doctoral Student, Walden University

The purpose of this presentation is to improve understanding 
of many of the social and behavioral problems confronting 
African American youth and families, the laws intended to 
address many of these issues, and the political dynamics of 
why the laws have not been fulfilled.  Presented is an overview 
of serious social and behavioral problems plaguing African 
American youth throughout the nation. Social and behavioral 
science perspective is brought to the problems of school 
failure, high school drop-out rates, community violence, and 
juvenile delinquency.

Atlanta - Conference Center Level 
Talent Development:  The Missing link in the leadership  
Development of african americans in Educational settings
•	Dr. Bernard Oliver, Professor and Director, UF Alliance,  

University of Florida at Gainesville

This presentation will discuss the efforts over the past decades 
institutions of higher education and public education systems 
have focused considerable attention and effort to recruit, at-
tract and retain minority candidates in major leadership roles 
on their campuses/institutions.  Recent reports, data and 
personal testimony suggest that these efforts have not been 
successful. The number of college presidents, chancellors, 
vice presidents, provosts, superintendents, principals, curricu-
lum leaders and other administrators from minority candidates 
providing leadership in these various arenas is quite sparse.

Marietta - Conference Center Level
a Touch of class (centering learners attention on a super 
school): cheyney University
•	Dr. Marlene Archie, Assistant Professor, Cheyney University of 

Pennsylvania
•	Dr. Shelly Weeks-Channel, Assistant Professor, Cheyney Uni-

versity of Pennsylvania

Research suggests that minorities in urban areas face dispari-
ties within the American public education system.  This presen-
tation will discuss strategies implemented in an educational 
program and conducted a comparative analysis of middle 
schoolers and ninth graders. Findings suggest inner-city youth 
are more likely to benefit from early intervention strategies 
where opportunities are provided for students to build their 
skills regarding admission to and success in university  
education.

Chamblee - Terrace Level 
aeX (academic Explorer) and sFeX (scholarship and Financial 
aid Explorer) Programs

•	Dr. Sunil Bala, CEO, Indtai, Inc.
•	 Belinda Jones, Senior Progam Analyst, Indtai, Inc.
•	Mark Blose, Director of AeX, Indtai, Inc.

AeX provides students with a powerful Web-based tool for 
identifying and exploring post-secondary education options 
in an unbiased, standardized, and comprehensive manner.  
Currently, there are 174 participating academic institutions and 
over 10, 000 certificate programs available for search. Users 
can quickly and efficiently locate the academic institutions 
and educational programs that best meet their needs, thereby 
avoiding the overwhelming amount of information provided by 
generic Web-based search engines. AeX also eliminates the 
need for users to navigate through the individualized structure 
of each institution’s Website to find relevant information.

Brookhaven - Terrace Level  
leading the way: Identifying Executive leadership Programs 
aiding african americans to succeed in Higher Education
•	Michael A. Davis, Graduate Assistant, Western Illinois  

University
•	Dr. Jack Thomas, Provost and Academic Vice President,  

Western Illinois University

The purpose of this presentation is to provide aspiring leaders 
with tools that can help them in being prepared and successful 
in higher education where they will be able to meet head-on 
the challenges and demands of serving in a leadership posi-
tion. Specifically, the presentation will highlight several leader-
ship programs that one should pursue to gain the necessary 
experience that is needed to be a successful leader in higher 
education.
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Athens  - Conference Center Level
college for african-american Males behind Prison Walls
•	Niares A. Hunn, Senior Instructional Designer, Adjunct Faculty, 

St. Louis Community College

No single pipeline in postsecondary education is as under-
utilized as incarcerated African-American males. Secondary 
education is populated by 17% of African Americans while 
33% of African American men never graduate; only 11% enroll 
in colleges, yet become incarcerated at twice the rate of the 
general U.S. male population.  They often regress due to lack 
of education and employment opportunities.  Literature has 
shown, however, that postsecondary education reduces recidi-
vism and that African-American males are an untapped wealth 
of economic potential.

 
 11:45 am – 1 pm  
 
AAbhe President’s AWArds luncheon And hArold delAney 
lecture

Buckhead Ballroom - Conference Center Level
Sponsored by Columbia College Chicago and Walden University 
 

                  
The President’s Awards Luncheon and Harold Delaney Lecture are 
highlights of the conference.  We honor recipients of the Presi-
dent’s Pacesetter Award and the recipient of the Distinguished 
Cultural Impact Award.  We have the wonderful opportunity to hear 
and honor the recipient of the Harold Delaney Exemplary Educa-
tional Leadership Award and Lecturer, Dr. David Satcher. 

 1 – 1:30 p.m. 

dessert With exhibitors & book signing

Buckhead Pre-function - Conference Center Level 

 1:35 – 2:35 p.m.

concurrent WorkshoPs

Chastain A - Terrace Level
aaBHE Doctoral students Research Presentations
presented by US Navy SEALs 

Doctoral candidates and a recent graduates will discuss their 
research and their research and its impact on the future of African 
Americans in the academy. 
 

Doctoral student awardees

First Place
kimberly Hobbs
University of Alabama in Huntsville
Topic: In Vivo and In Vitro Studies Examin-
ing Pancreatic Function Using Vertebrate 
Animals 

Second Place
John Johnson
University of California Santa Cruz
Topic: Best practices in Black Student  
Retention: The Significance of the BSU in the 
UC System 

Third Place
sheena c. Howard
Howard University
Topic: African American Communication 
Dynamics in Black Comic Strips 
 

Fourth Place
Tameka Walker
University of Alabama in Huntsville
Topic: Isolation and Characterization of 
Fractions from Zanthoxylum Setulosum in the 
Development of Novel Structures for  
Chemotherapeutic Drugs

 
Roswell - Terrace Level 
sowing the seed of Diversity:  a call to Fostering  
Opportunities and success among african americans in sTEM 
Disciplines
•	Dr. Obot Ekwere, Faculty, College of Education, Department of 

Curriculum and Instruction, Texas Southern University
•	Dr. Bernnell Peltier-Glaze, Assistant Professor, Texas Southern 

University

This presentation explores the growing concern that African 
Americans are not sufficiently represented in Science, Technol-
ogy, Engineering, and Mathematics disciplines. This presenta-
tion will include information from reports that specifically focus 
on African Americans and will discuss next steps to ensure 
opportunities for success.
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Atlanta - Conference Center Level
The Power of self-Discovery: Using Psychometric Profiles to 
Enhance Personal and Professional Development of Black 
students
•	Michael A. Alston, Doctoral Student, Walden University

The purpose of this presentation is to discuss how the Insights 
Discovery model can help educational institutions and Black 
students increase their productivity, communications, and 
networking relationships that would provide a positive and 
meaningful educational experience for Black students and their 
immediate families.

Brookhaven - Terrace Level  
I am an athlete but academics Is My Game
•	 Tracy Batsell, CEO, Promising Scholars of Tomorrow
•	 Leslie Phelps, Parent Liason, Promising Scholars of Tomorrow
•	Marquitta Frost, Human Resources Learning & Development 

Consultant, Promising Scholars of Tomorrow

The Promising Scholars of Tomorrow Program is an intense 
academic support program for students athletes.  Presenters 
will discuss the challenges faced by African American males 
in sports and their participation in education.  Athletes often 
have a difficult time in the educational system and their views 
of education can become distorted.  These views were not 
developed independently.  Many factors contribute to the belief 
that participation in sports is a life raft to keep athletes afloat.  
Panelists discuss why athletes, educators, and staff should 
change this view.  

Dunwoody - Terrace Level  
studentBs/studentBs.com
•	 Aaron Clanton, Founder, Student BS, Greensboro, North 

Carolina

StudentBS is a recently formed organization and student social 
networking Website founded by Aaron Clanton, North Caro-
lina A&T University graduate student and community leader. 
Research has found a lack of attention, action and funding for 
Black college students between ages 18 to 25.  In an effort to 
address these issues, StudentBS launched its service in 2009 
at surrounding colleges in Greensboro, North Carolina. The 
organization’s primary purpose is to provide a technical social 
platform to inform, entertain, invest, and empower students.  
StudentBS will engage Black students on two levels, viral 
with studentBS.com and physical with community activities to 
celebrate students.

Chamblee – Terrace Level 
Paving the Path to Progress: The Influence of social Networks 
on Black Immigrant Men in the academy
•	 Joanne A. Sutherland, New York University

The results of a multi-case study of Social Network Theory as 
the lens through which to examine the experiences of Black 
male immigrant students from o various African countries 
during their transfer process from U.S. community colleges 
to American public four-year institutions. The study seeks to 
understand the concept of self-identification and the extent to 
which institutional agents; community stakeholders; and social, 
cultural, and transfer capital influence their academic choices 
and outcomes.   

Marietta - Conference Center Level
Drop It like It’s Hot: Hip-Hip strategies to Engage african 
american Men
•	Dr. Joe Seabrooks, President's Office, Metropolitan Community 

College, Blue River

This presentation is designed to offer instructors and practitio-
ners an alternative approach to connecting with and engaging 
with African American students.  Participants in this workshop 
will experience how hip-hop music has been used to challenge 
students to think critically about their own experiences and the 
experiences of African American in general.

 

 2:45 – 3:45 p.m. 
 
concurrent WorkshoPs

Atlanta - Conference Center Level  
changing attitudes about computing science: Benefits of an 
Intervention Program Designed for african-american  
Undergraduates
•	Dr. Juan E. Gilbert, Professor and Chair, Division of Human 

Centered Computing School of Computing, Clemson Univer-
sity

•	Dr. Jerlando F.L. Jackson, Associate Professor, Educational 
Leadership and Policy Analysis, University of Wisconsin-Mad-
ison

•	 Jerrod L. Walker, Undergraduate Research Assistant, Educa-
tional Leadership and Policy Analysis, University of Wisconsin-
Madison

•	 Anthony T. Williams, Undergraduate Research Assistant, Uni-
versity of Wisconsin-Madison

African Americans represent 4.9% of all university faculty in 
the United States, 2.9% when historically Black colleges and 
universities are omitted. In the field of computer science, Afri-
can Americans represent 1.1% of the faculty, 0.88% of tenure 
track faculty. The African American Researchers in Computing 
Sciences (AARCS) program addresses this significant rep-
resentation gap in the computing sciences. Accordingly, this 
paper and presentation highlights features of the program, 
present the findings of the evaluation and key research ques-
tions, and will generate a discourse among those interested in 
interventions designed to increase the representation of African 
American computing scientists and other scientists in higher 
education.

Chamblee - Terrace Level  
The Impact of UBUNTU Intergroup Dialogue Programs on the 
Holistic collegial Experiences of students of color: Giving 
Voice and serving Justice to the Black Male Population
•	 Ashley Marie Hazelwood, Graduate Coordinator for the S-Plan 

Mentoring Program, Pennsylvania State University
•	 Edward Smith, Multicultural Internship Program Coordinator, 

Pennsylvania State University
•	 Jordan S. West, Graduate Assistant for S.M.A.R.T.,  

Pennsylvania State University

In this interactive workshop participants will be asked to en-
gage in a series of activities that are utilized within the UBUNTU 
Intergroup Dialogue Program process. Presenters will take 
on the role of facilitators while attendees of the workshop will 
be asked to play the role of an UBUNTU Intergroup Dialogue 
participant.
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Roswell - Terrace Level
Increasing the Retention and Graduation Rates of Minority 
students in Higher Education Distance learning Programs
•	Dr. Bobby Gborgar Joe, Counselor Education and Supervision 

Specialization, Walden University
•	Mohamed K. Kamara, Doctoral Student, Walden University
•	 Laurie Tapozada, Doctoral Student, Walden University;  

Emmanuel Umoh, Doctoral Student, Walden University 

A significant body of research demonstrates that belonging 
to a student association or affinity group has been shown to 
correlate with higher retention and graduation rates for minority 
students. Forming networks and supportive relationships can 
be the difference between graduating or not graduating. We 
will also discuss how to form such groups in the absence of 
appropriate groups to join. The challenges of establishing, 
growing and governing the group will be addressed, as well 
as utilizing appropriate technology in environments where the 
student body is geographically dispersed.

Marietta - Conference Center Level 
The Educational lockout of african americans in Prince Ed-
ward county (1959-1964): Personal accounts and Reflections 
(Book review)
•	Dr. Terence Hicks, Chairperson and Associate Professor of 

Research, Department of Educational Leadership, Fayetteville 
State University

•	Dr. Abu Pitre, Associate Professor of Educational Leadership, 
Fayetteville State University

It is widely known that desegregation of America’s public 
schools, particularly in the South, came at a slow pace after the 
1954 and 1955 Supreme Court rulings in the case of Brown v. 
the Board of Education I and II respectively. In the fall of 1959, 
the Prince Edward County's (PEC) public schools of Virginia 
were locked and chained in resistance to desegregation; and 
for the next five years there was no public school system. 
The all white school board voted not to appropriate funds for 
the public schools if Black and White children were to attend 
together. For five years, 1959-1964, the families of 1700 African 
American students were forced to cope with the absence of 
public schooling in the county. Their efforts led to the case, 
Davis v. the County School Board of Prince Edward County, 
which was one of the cases that were consolidated with Brown 
v. Board of Education of Topeka, Kansas.

Marietta - Conference Center Level 
sexual Orientation and its Impact on schools: a Guide for 
Middle and secondary Educators (Book review)
•	 JL King, New York Times Bestselling author and Publisher, JL 

King Publishing
•	 Shed J. Jackson, author, JL King Publishing 

Sexual Orientation and its Impact on Schools: A Guide for Middle 
and Secondary Educators is a ground breaking education resource 
guide that assists teachers and school personnel with gaining 
additional tools to aid in a more inclusive and student centered 
learning environment. Ranging from sensitivity procedures and 
mock lesson plan objectives to tactics on how to deal with GLBT 
parents and colleagues,this book helps educators understand and 
develop initiatives to promote inclusion.

Dunwoody - Terrace Level  
Developing International Partnerships and strengthening 
curricula Through Teaching community activism and World 
Engagement:  a Visionary HBcU confronts HIV/aIDs
•	Dr. Ronnie Hopkins, Chair and Professor, Department of  

English and Foreign Languages, Claflin University 

A collaborative research initiative that serves as a direct 
response to the call to become “A Visionary,” this developing 
research partnership is designed to provide a comprehensive 
understanding of the local, national, and international social 
and political policies navigating cultural responses to HIV/AIDS. 
The goal of the initiative is to impact the development and re-
design of the curricula in the Gender Studies Program, Honors 
College, Linguistics, and Leadership at Claflin University in 
comparison to initiatives that impact South African students at 
the University of Cape Town and the University of the Western 
Cape in Cape Town, South Africa.

Brookhaven - Terrace Level 
Increasing Diversity and Globalization through the Fulbright 
scholar Program
•	 Anneke Archer, Program Officer, Fulbright Specialists Program 

Council for International Exchange of Scholars, Washington, 
DC 

The Fulbright Scholar Program has been a model of profes-
sional development for faculty for nearly sixty years, giving 
them international experience to meet the institutional challeng-
es of educating a variety of student populations. As such, the 
Fulbright Scholar Program has been a leading force in present-
ing the diverse face of American higher education to the world. 
Fulbright Scholars have taught courses, helped with curriculum 
development, established institutional linkages and engaged in 
collaborative research with international colleagues.

Athens  - Conference Center Level  
school suspensions: The Deterrent That can Block access to 
success
•	 Antoinette K. Morris, Doctoral Student, Walden University 

 
The rate of school suspensions in North Carolina is 56% higher 
than the national average. On average, 1 out of 10 students re-
ceives a suspension (NC DPI, 2007 & 2008). Minority students 
and students with disabilities are over-represented among 
those who receive suspensions related to disruptive behavior. 
To decrease these numbers, the mental health community has 
developed programs that address this issue specifically and 
that increase access to success. 
 

 3:45 – 4 p.m.  
 
hosPitAlity breAk & book signing                                                              
Buckhead Pre-function 
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 4 –5 p.m.

concurrent WorkshoPs

Chamblee - Terrace Level 
The state of Representative Bureaucracy in state Government 
agencies: an Empirical analysis
•	Dr. O.C. Nwaebube, American Society for Public  

Administration (ASPA), North Carolina State Government

Although representative bureaucracy has been widely re-
searched, minorities remain underrepresented in upper-level 
positions of public organizations. This research investigated 
minority representation in North Carolina government agencies, 
with a focus on Black males. Fifty top executives and 25 pro-
fessional licensed engineers were interviewed. Data showed 
that Black males waited longer for promotions, received much 
lower compensation, and were overrepresented in lower-level 
positions. This research addresses the institutional barriers 
to Black males’ advancement to executive level positions in 
public organizations.

Dunwoody - Terrace Level  
Factors associated with african american Freshmen and  
Non-african american Freshmen Retention and Graduation at 
a predominantly white, regional university in Tennessee
•	Dr. Robert L. Owens, Director of Minority Affairs, Tennessee 

Technological University

The purpose of this study was to examine further, the factors at 
a Predominantly White College or University (PWCU) that may 
affect the first-year retention and six-year graduation of African 
American (AA) and non-AA students. Of a host of potential 
factors included in the analysis, high school grade point aver-
age (HSGPA) was the most significant and impactful predictor 
of both first-year retention and six-year graduation of AA and 
non-AA students. For both groups of students, the percentage 
of economically disadvantaged students in the high school 
from which they graduated was also significantly predictive of 
both first-year retention and six-year graduation, albeit not as 
significant as HSGPA.

Atlanta - Conference Center Level 
scholarly Tailgate: Benefit for scholars and Geese Travelling in 
the same Direction
•	Dr. Maxine Adegbola, Assistant Professor, University of Texas 

at Arlington

Scholarly tailgate and developmental networking will enable 
scholars to network with colleagues and build invaluable rela-
tionships that if managed correctly can assist in professional 
growth and scholarly development. The purpose of this work-
shop is to inspire and motivate scholars and aspiring scholars 
to include scholarly tailgate and networking in their repertoire of 
professional relational skill sets. With globalization and market 
shifts in healthcare and other industries, it becomes imperative 
for scholars to extend network ties and benefit from experiential 
exposure to real life global issues that possibly can best be 
tackled by using collaborative, multidisciplinary networks.

Roswell - Terrace Level 
Developing student leaders:  charting Productive Futures 
beyond Higher Education
•	Dr. M. Evelyn Fields, Associate Professor and Chair, Depart-

ment of Education, South Carolina State University
•	Dr. William H. Whitaker, Jr., Assistant Professor, Fashion Mer-

chandising, South Carolina State University

It is incumbent upon every institution of higher education to 
prepare students for success beyond the point of gradua-
tion. Identifying and assessing the leadership capabilities of 
students, utilizing best practices and exposing students to a 
variety of leadership modalities can effectively impart a skill 
set that will enable them to participate successfully in the 21st 
century global work force. The Institute for Emerging Student 
Leaders (IESL) is designed to offer students an array of oppor-
tunities that will open doors for their future.

Marietta - Conference Center Level  
The Illinois african american and latino Higher Education  
alliance
•	Dr. Michael Toney, Executive Director, Urban Health Program, 

University of Illinois at Chicago
•	DJ Wells, Director of Public Relations and Marketing, University 

of Illinois at Chicago

The critically acclaimed documentary, Storming the Gates: 
The Struggle for Access in Illinois Higher Education, will be 
screened. The film was produced as part of an alliance be-
tween the two primary higher education advocacy groups in 
Illinois that address Black and Latino concerns.

 5 – 6 p.m. 

“hAPPy hour” With exhibitors

Buckhead Pre-function - Conference Center Level

Come and network with or purchase various items from the 
AABHE 2010 Exhibitors while you network with your colleagues 
over snacks and a cold beverage. 

 6:30 – 8:30 p.m. 
 
John hoPe frAnklin AWArds And recePtion 
Presented by Diverse: Issues In Higher Education in partnership 
with AABHE 
Buckhead Ballroom 
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Presented by Diverse: Issues In Higher Education  
in partnership with AABHE

Sponsored by TIAA-CREF and Walden University

Buckhead Ballroom – Conference Center Level
6:30 – 8:30 p.m.

John Hope Franklin  
AwArds & reception



About the John Hope Franklin Award
Diverse: Issues In Higher Education is proud to present the sixth John Hope Franklin Awards.  
In doing so Diverse seeks to further institutionalize and celebrate his scholarly contributions. 
The contributions of this outstanding scholar.  This award also serves the purpose of filling two 
gaping holes in the higher education landscape; the lack of public awareness of the career and 
contributions of John Hope Franklin and the absence of a public forum in which to recognize 
outstanding individuals, institutions, and organizations.  Through this award, we pay tribute to 
the scholar who, among many other contributions in his storied career, researched and laid 
the historical foundation, context, and strategy for the Brown v. The Board of Education Topeka 
decision.  We also publicly recognize and honor those individuals and organizations whose 
varied contributions to higher education are consistent with the highest standards of excellence 
established by Dr. Franklin. 

Chosen by a blue-ribbon panel of judges, including previous John Hope Franklin awardees and 
DIHE publisher Frank L. Matthews, the award winners are truly deserving of representing Frank-
lin’s legacy. Diverse congratulates Georgia Institute of Technology and Southern Regional Educa-
tion Board for their outstanding record of diversity leadership.  And Diverse is pleased to present 
them with their award medals  
 

About John Hope Franklin
Dr. John Hope Franklin, historian, writer, educator, and humanitarian, has made countless 
contributions to shaping the perspective of American history in the 20th century.  As one of the 
world’s most celebrated historians, his contributions have been acknowledged with numerous 
awards, including the Presidential Medal of Freedom—the nations highest civilian honor, over 130 
honorary degrees, and institutions bearing his name.  Among these many honors, honorary degrees, 
and leadership roles in learned societies and civic organizations he is unmatched in his expertise 
about the African American experience.  That former President Bill Clinton appointed him to 
lead a panel of advisers on promoting racial understanding in the United States only attests to his 
unique perspective in tackling race relations in America.

Among his voluminous literary contributions, John Hope Franklin is best known for his landmark 
book From Slavery to Freedom.  Recognizing the absence of African American’s presence in history, 
John Hope Franklin wrote From Slavery to Freedom in an effort to tell the story of the United 
States more fairly and adequately.  From Slavery to Freedom has served to increase the nation’s 
understanding and knowledge of the role of African Americans in its history.  This literary 
contribution has been in publication for over fifty-five years, is in its ninth edition, and is translated 
into five languages.



John Hope Franklin Awards Ceremony
welcome 

Dr. Sheila Baldwin, President, AABHE
 

sponsor remArks 

TIAA-CREF
 

presentAtion of the AwArds 

Maya Matthews Minter, Vice President, Editorial and Production 
Diverse: Issues In Higher Education

John Hope Franklin Awards Recipients
Georgia Institute of Technology 

Southern Regional Education Board
 

remArks 

Frank Matthews, Co-founder and Publisher 
Diverse: Issues In Higher Education

 

sponsor remArks 

Walden University 
 

closing remArks  
Dr. Barbara Lofton, Vice President of Programming, AABHE 

 
Reception immediately after ceremony

 



Georgia Institute of Technology 
For over ten years, the Georgia Institute of Technology has consistently ranked among the top 
two producers of undergraduate and graduate African-American engineers in the United States.  
The 1999-2000 class, for instance, produced 147 bachelor’s, 36 master’s, and 11 doctoral degrees 
in engineering.   The successful Minority Undergraduate Scholars Engineering Research Program 
is mirrored by the masters and doctoral engineering programs.  Georgia Tech attracts students 
through a strong recruitment effort.  The university retains them through faculty mentoring, 
adjusting the institutional climate for a more supportive student environment, and programs such 
as the Summer Undergraduate Research in Engineering/Science Program, Facilitating Academic 
Careers in Engineering and Sciences, and the Georgia Tech Chapter of the National Society of 
Black Engineers.  Additionally, the university has established joint-degree programs with histori-
cally black colleges and universities (HBCUs) in the Atlanta area that allow students to obtain an 
undergraduate degree in liberal arts from the Atlanta University Center and a concurrent under-
graduate degree in engineering from Georgia Tech. 

Southern Education Regional Board  
Established in 1948, the Southern Regional Education Board (SREB) serves sixteen states.  This 
nonprofit, nonpartisan organization is “America’s first interstate compact for education.”  Cre-
ated by Southern governors, the SREB serves “to advance knowledge and to improve the social 
and economic life of the region.”  It provides an extensive range of services to education leaders 
and policy-makers.  Originally focusing on higher education only, the SREB currently addresses 
pipeline issues from pre-K to college and beyond.  It is, however, the variety of higher educa-
tion programs that seeks to diversify the academy that is impressive for the SREB strategically 
addressed the issue of filling the regional void of having more than 8 percent of the blacks out of 
161,000 holding faculty positions at public and private institutions.  To attack this issue, in 1993 
the SREB developed programs that include Bridges to the Professoriate, the Institute on Teaching 
and Mentoring, and the Doctoral Scholars Program.  These programs have produced a combined 
total of approximately 800 graduates and scholars actively pursuing Ph.D. degrees.  This impressive 
feat was achieved by strategically building a careful support system that begins with undergraduate 
recruitment, continues through graduate school with mentors and financial support, and ends with 
community-building and networking.
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 8 – 9 a.m. 
 
concurrent WorkshoPs

Savannah - Conference Center Level  
Don’t call Me Ghetto: Revealing How african american Males 
from Rural settings acclimate to college Environments
•	Dr. Walter Braeux, Associate Professor of Educational Leader-

ship, Columbus State University
•	Christopher Bryant, Program Manager, Center for Academic 

Support and Retention, Columbus State University
•	Dr. Darryl B. Holloman, Assistant Vice-President for Student 

Affairs, Columbus State University
•	C. Bernard McCrary, Student Development Specialist, Colum-

bus State University

This presentation draws on the works of Vincent Tinto (1993), 
Douglas Guiffrida (2006) and Elijah Anderson (1999) to exam-
ine the ways that African American men from rural settings ac-
climate to post-secondary environments. The presentation will 
share recommendations and best practices that promote the 
access, retention and successful transitions of these students 
to college settings.

Suwannee - Conference Center Level  
Rites of Passage: Moving Forward in the 21st century
•	Dr. Venessa A. Brown, Assistant Provost for Institutional Diver-

sity and Inclusion, Southern Illinois University Edwardsville
•	Dr. Shonta M. Smith, Assistant Professor, Elementary Early and 

Special Education, Southeast Missouri State University 

The purpose of the presentation is to develop and enhance 
participants understanding of how rites-of-passage programs 
and community partners work to ensure African American 
students access to college. In addition, the presentation will 
demonstrate how the program works to ensure that African 
American students graduate from college.

Marietta - Conference Center Level 
crossing the leadership Finish line
•	 Jacqueline "Dee" Gardner, Director of Center for Educational 

Development and Support, Associate Vice President for  
Academic Support Services, Meharry Medical College

•	David Goggins, United States Navy SEAL

This presentation is intended to reaffirm, that through a combi-
nation of intellectual, mental and physical capabilities, one has 
the power to enhance learning, leadership, and personal suc-
cess among Blacks, particularly Black males, in the Academy.

Atlanta - Conference Center Level  
a Qualitative Examination of Parent-school Relationships from 
the Perspective of african american Middle class Parents 
•	Dr. Rema Reynolds, Researcher, Psychology Department, 

University of California at Riverside

This presentation will focus on the intersection of race and 
class and its effect on parent involvement and engagement 
and parent-school relationships.  An analysis of educational 
outcomes for Black middle class students reveals that their 
academic performance warrants a look into the parent-school 
relationships of this particular subgroup.

 

Dahlonega - Conference Center  
carrying the Torch: First-generation college students  
attachment to Family
•	 Jamila Maxie, Academic Advisor, College of Nursing,  

Northwestern State University of Louisiana
•	Dr. Henrietta Williams-Pichon, Assistant Professor College of 

Education, Northwestern State University of Louisiana

This presentation will discuss a void in the literature on first-
generation college student literature that relates to students at-
tachment to family. Far too often, Blacks enter college with the 
odds stacked against them and connections to family could 
be either a detriment or an asset. This presentation will link 
student personnel professionals with K-12 systems in order to 
provide a comprehensive freshman experience. The initiatives 
proposed are likely to positively impact retention of first-gener-
ation Black students. 

 9 – 10:30 a.m. 

AABhe business Meeting And doctorAl student AWArds 
Presented by US Navy SEALs
Buckhead Ballroom - Conference Center Level

Join AABHE as they conduct necessary business of the organiza-
tion and induct new officers on the board. During the meeting, the 
2010 AABHE Doctoral Student Award will be presented to  
Kimberly Hobbs, University of Alabama in Huntsville; John John-
son, University of California Santa Cruz; Sheena C. Howard,  
Howard University and Tameka Walker, University of Alabama in 
Huntsville.

 10:35 – 11:35 a.m.

Oglethorpe - Conference Center Level  
Pathways and Pipelines via sTEM Education
•	Marlo Thigpen, Doctoral Student, Walden University

Across the nation there have been instances of states inter-
vening in or taking over local schools. As a result, cries for 
partnerships flood departments of education and major school 
districts in efforts to stop the state. The problem then becomes, 
“who shall receive support?” Although it is true collaborations 
and networking between educational and community stake-
holders are vital for promoting access and success for Black 
students, the problem of which communities gain access 
becomes more prevalent.  This presentation seeks to demon-
strate how pipelines and pathway programs focusing on STEM 
disciplines can increase interest and promote access to higher 
education among underrepresented students by developing 
collaborations and networks with parents.

Marietta - Conference Center Level  
Researching the Past to Retool in the Present for access to 
the Future
•	Dr. Lisa D. Clark, Assistant Professor, Department of Educa-

tion, Medgar Evers College

Computers in Education course, accredited by the National 
Council for Accreditation of Teacher Education (NCATE), 
U.S.A., is the co-requisite of the field experience, Technology in 
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Education. The courses exemplify the integration of technology 
to teach content, while preparing the next generation of educa-
tors. The challenges and opportunities associated with the 
design of age-appropriate, interdisciplinary curricula, teaching 
methodology, and advanced computer skills will be discussed.

Savannah - Conference Center Level  
Emotions and Neurocognition: Bridging the Gap for science 
success
•	Ms. Marilyn Simmons-Bowe, Doctoral Student, Walden Univer-

sity  

"Give a man a fish; he will eat for a day. Teach him how to fish; 
he will eat for a lifetime." This statement should have profound 
meaning for STEM educators as it pertains to minority stu-
dents. The emotional constraints that may hinder a successful 
educational experience will be examined along with ways to 
counteract them. This presentation will help address the effects 
of futuristic concerns like neurocognition and emotional path-
ways on educating minority students.

Dahlonega - Conference Center 
african american college Women at HBcU’s: support and 
leadership Development
•	Crystal J. Allen, Texas A&M University

African American female college students have become domi-
nant in numbers at Historically Black Colleges and Universities 
(HBCU’s). This will result in more women of this population in 
the workforce. This presentation will tell the story of an African 
American female college student at an HBCU and explore her 
experience compared to Chickering and Reisser’s develop-
mental theory. Other suggestions for administrators to foster 
leadership in this population will also be discussed.

Suwannee - Conference Center Level 
Voices from the Ebony & Ivory Tower:  The stories of  
Persistent of Black Male Ph.D. Recipients
•	Dr. Brandon D. Daniels, Education Research Analyst, Strategic 

Planning Team Policy, Planning and Innovation, Office of  
Postsecondary Education U.S. Department of Education

•	Dr. Ivan L. Harrell, II, Dean of Student Services, Anne Arundel 
Community College

•	Dr. Adriel A. Hilton, Executive Assistant to the President, Upper 
Iowa University

•	Dr. Ted N. Ingram, Assistant Professor, Department of Student 
Development, Bronx Community College, CUNY

•	Dr. Robert T. Palmer, Assistant Professor, College of Commu-
nity and Public Affairs, SUNY-Binghamton

•	Dr. John Michael Lee, Jr., Assistant Research Scientist, The 
College Board 

The purpose of this presentation is to focus on the success 
of six African American males who recently completed their 
doctoral degrees at HBCUs and PWIs.  The participants will 
draw from their experiences to outline strategies that can be 
replicated to facilitate the retention and success of African 
American male PhD students.  This session is significant in that 
it gives voice to a topic that has been nearly muted in the litera-
ture. Moreover, the panelists provides role models for minority 
students, particularly African American males who are currently 
enrolled or considering pursuing a doctoral degree.

Atlanta - Conference Center Level 
an analysis of the crisis in the Number of african americans 
students In sTEM
•	 Kenneth Simonson, Director of Academics, College of  

Engineering, University of Cincinnati

According to the recent 2008 ASEE report “Engineering by the 
Numbers” from 1999 through 2007, undergraduate foreign stu-
dents earned more bachelor degrees in engineering than Afri-
can Americans.  This problem’s foundation is the result of the 
low number of historically underrepresented ethnic students 
eligible for admission to engineering and other STEM disci-
plines.  For example in 2002, 690,000 underrepresented ethnic 
students graduated from high school. Only 28,000 (4%) were 
considered “engineering eligible” based on courses taken and 
grades.  A total of 16,800 of the 28,000 enrolled as freshman 
engineering students out of 107,000 total admissions. This dis-
crepancy in underrepresented students’ entry and completion 
of science, technology, engineering, and technology (STEM) 
programs indicates the struggle that the US faces to develop a 
diverse workforce that can compete globally.

Augusta – Conference Center Level  
Building collaborations and Partnerships between Higher 
Education Professionals and k-12 Professionals

 
Walden University is hosting a discussion panel that will pro-
vide an opportunity for Walden alumni and students to engage 
with conference attendees in a meaningful dialogue on the 
session topic.

 
 11:45 a.m. – 1 p.m.  
 
closing luncheon 
Buckhead Ballroom

Fulfillment of the legacy or Betrayal: The state of african 
american access and success in U.s. Higher Education

 
Dr. Lorenzo L. Esters, Vice President for Association of Public and 
Land-grant Universities' Office for Access and the Advancement 
of Public Black Universities, will focus on the declining enrollment, 
retention, and completion across racial groups of African American 
students attending colleges and universities. More specifically, 
relevant research on college trends, experiences, and outcomes 
of these student groups will be discussed. The session will include 
proposed strategies for policy and practice in higher education 
with respect to serving African American students in higher educa-
tion with a specific focus on males. 

conference schedule
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In order of appearance

opening plenArY speAker - tHursdAY, mArcH 25 
 

Dr. Cheryl Grills 

Dr. Cheryl Grills is a clinical psychologist with a current emphasis in community psychology. Dr. Grills is 
Professor of Psychology at Loyola Marymount University and Chair of the Department of Psychology. She 
is President-Elect of the National Association of Black Psychologists and is also the founder and director of 
Imoyase Community Support Services, a non-profit program evaluation and consulting organization serving 
community-based organizations and foundations around the country. She also directs a project focused 
on public policy and environmental change strategies to address childhood obesity in communities of color 
known as CCHE (Communities Creating Healthy Environments). Also, she is directing a project for the  
Association of Black Psychologists related to incarceration of African Americans and the reduction of recidi-
vism rates among African American women. 

 
 

HArold delAneY exemplArY educAtionAl leAdersHip lecture - fridAY, mArcH 26 

Dr. David Satcher

Dr. Satcher was sworn in as the 16th Surgeon General of the United States in 1998. He also served as  
Assistant Secretary for Health in the Department of Health and Human Services from February 1998 to 
January 2001, making him only the second person in history to have held both positions simultaneously. 
His tenure of public service also includes serving as director of the Centers for Disease Control and  
Prevention (CDC) and administrator of the Toxic Substances and Disease Registry from 1993 to 1998. He 
was the first person to have served as director of the CDC and Surgeon General of the United States.

Dr. Satcher has held top leadership positions at the Charles R. Drew University for Medicine and Science, 
Meharry Medical College, and the Morehouse School of Medicine.  He has been a Macy Foundation  

Fellow, Robert Wood Johnson Foundation Clinical Scholar, and a Senior Visiting Fellow of the Kaiser Family Foundation. Dr. Satcher held 
the position of director of the new National Center for Primary Care (NCPC) at the Morehouse School of Medicine from 2002 to 2004. He 
presently occupies the Poussaint-Satcher-Cosby Chair in Mental Health at the Morehouse School of Medicine.  This position recognizes 
his long commitment to removing the stigma attached to mental illness, as evidenced by Mental Health: A Report of the Surgeon General, 
the first surgeon general’s report on mental health released during his tenure as surgeon general. As Surgeon General and Assistant  
Secretary for Health, Dr. Satcher led the department’s effort to eliminate racial and ethnic disparities in health, an initiative that was  
incorporated as one of the two major goals of Healthy People 2010.  

Presently, Dr. Satcher serves on the Board of Directors of Johnson and Johnson, MetLife, and the Kaiser Family Foundation. He also 
serves on the board of the United Way of Greater Atlanta and the Community Foundation for Greater Atlanta. Dr. Satcher graduated from 
Morehouse College in Atlanta, Georgia in 1963 and is a member of Phi Beta Kappa. He holds MD and PhD degrees from Case Western 
Reserve University in Cleveland, Ohio. He is also a member of Alpha Omega Alpha Honor Society and a Fellow of the American Academy 
of Family Physicians, the American College of Preventive Medicine and the American College of Physicians. He is a member of the Insti-
tute of Medicine, National Academy of Sciences, the 100 Black Men of Atlanta, and the American Academy of Arts and Sciences.

A proponent of healthy lifestyles through physical activity and good nutrition, Dr. Satcher is an avid runner, rower, and gardener.

keynote speaker bios
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closing luncHeon speAker - sAturdAY, mArcH 27 
 

Dr. Lorenzo L. Esters

Dr. Lorenzo Lamar Esters assumed the position of Vice President in the Office for Access and the  
Advancement of Public Black Universities at the Association of Public and Land-Grant Universities (APLU) 
on June 1, 2009.  As the chief minority affairs officer for the organization, whose membership includes more 
than 220 public, research and land-grant universities and is headquartered in Washington, DC, Dr. Esters 
works with leadership of public historically black colleges and universities, 1890 and 1994 Land-grant insti-
tutions, and Hispanic-serving institutions. He also provides support and leadership with the Commission on 
Access, Diversity and Excellence and works to promote and advance access and equity across all APLUs 
and other public institutions of higher education.

Dr. Esters formerly served as Senior Adviser to the President at Dillard University in New Orleans, LA. As senior adviser, Dr. Esters evalu-
ated the effectiveness of programs and operations; provided senior-level advice and assistance to the president regarding faculty, staff, 
and student issues; and addressed complex and sensitive issues regarding campus administration.  Prior to joining Dillard University, Dr. 
Esters served as Management and Program Analyst in the Office of the Assistant Secretary for Elementary and Secondary Education at 
the U.S. Department of Education.  There he was responsible for drafting regulations, legislation and policy related to the No Child Left Be-
hind Act and K-12 education. He has over ten years of experience as a career federal public employee. This includes three years with the 
U.S. Department of Education as a Management and Program Analyst in the Office of the Assistant Secretary for Elementary and Second-
ary Education, two years as Deputy Division Director with the Social Security Administration’s Office of the Chief Administrative Law Judge 
in Falls Church, Virginia and five years as a claims representative in Social Security Administration district offices. 

Dr. Esters has served as adjunct professor of English at Jackson State University in Jackson, Mississippi, and at Montgomery College in 
Rockville, Maryland. He has also published articles on the subject of Entrepreneurial Leadership in Higher Education and the vanishing 
African American male in Higher Education. Dr. Esters is currently leading an initiative at A.P.L.U. to launch a national conversation regard-
ing the “American Male Imperative,” an initiative designed to bring attention to the low persistence and resilience rates of males in general 
and minority males in particular at America’s four-year institutions. The Mississippi Delta native is a summa cum laude graduate of Rust 
College in Holly Springs, MS and holds a Master of Arts Degree in English from Jackson State University and Doctorate of Education in 
Higher Education Administration from Morgan State University in Baltimore, MD.  

He is a former Vice Chair of the Board of Trustees at Northern Virginia Community College, the second largest community college system 
in the United States.  Dr. Esters is also a life member of Alpha Phi Alpha Fraternity, Inc. and was recently recognized by Rust College, his 
alma mater, as the Young Alumnus of the Year.

keynote speaker bios
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In order of appearance

lifetime AcHievement AwArd 
 

Xernona Clayton 
 
Xernona Clayton is Founder, President, and CEO of the Trumpet Awards Foundation, Inc. and Creator and 
Executive Producer of the foundation’s Trumpet Awards. Dedicated to promoting racial understanding, Ms. 
Clayton is a leader in civic projects and civil rights activities. In 1966, she coordinated the activities of 
Atlanta’s Black doctors in a project called Doctors’ Committee for Implementation, which resulted in the 
desegregation of all hospital facilities in Atlanta. This project served as a model and a pilot for other states 
throughout the country and received national honor from the National Medical Association for its impact. 
Her persistent fight against the dragons of prejudice and bigotry was never more apparent than in 1968, 
when the Grand Dragon of the Ku Klux Klan denounced the Klan and credited Ms. Clayton’s influence with 
his change. Her dedication to the community is reflected in the many hours she spends promoting human 

relations through biracial groups devoted to improving racial understanding. She is married to Judge Paul L. Brady. Ms. Clayton is a 
member of Ebenezer Baptist Church, formerly co-pastored by Dr. Martin Luther King, Jr. and Dr. Martin Luther King, Sr. and a member of 
Alpha Kappa Alpha Sorority, Inc. 

exemplArY AwArd for public service 
 

Arthur T. King 

Arthur T. King is a native of Greensboro, Alabama. He received a bachelor of science degree in Biology 
from Tuskegee University; a master of science degree in Economics from South Dakota State University 
and a doctor of philosophy degree in Economics from the University of Colorado. He is owner of King Ana-
lytics, LLC, a business and economics consulting firm established in 2004 to provide consulting services 
to businesses and governmental agencies. Dr. King spent a total of thirty one years in faculty and admin-
istrative positions in higher education. He served as dean of the School of Business and Economics and 
tenured professor of economics at Winston-Salem State University from 1995 until his retirement in 2006. 
He led the School of Business and Economics to accreditation by AACSB, The Association to Advance Col-
legiate Schools of Business in 2000. Winston- Salem State University was the thirteenth HBCU to achieve 

this prestigious accreditation. Prior to this assignment he served as tenured professor of economics in the Hankamer School of Business 
and Advisor to the President for Minority Affairs at Baylor University from 1982 until 1995. Dr. King served in the United States Air Force 
from 1962 to 1982, retiring at the rank of lieutenant colonel. During his air force career he served as a member of the undergraduate eco-
nomics faculty at the Air Force Academy; and the graduate economics faculty at the Air Force Institute of Technology. Dr. King is married 
to the former Rosa Marie Bryant, and they have two adult sons and three grandsons. 
 
 
AdvocAte 

Dr. Arnold Mitchem 

Arnold Mitchem, is the president of the Council for Opportunity in Education (COE), a nonprofit  
organization dedicated to furthering the expansion of educational opportunities throughout the United 
States. COE's membership includes over one thousand colleges and universities that value and support 
expanding postsecondary opportunity. As a champion of the federally funded TRIO programs, Mitchem 
continues to dedicate his career to helping low-income students enter college and graduate. 
 
Prior to becoming the first and only COE president, Mitchem worked in various leadership and staff  
positions at Marquette University in Milwaukee. 

Dr. Mitchem received his bachelor’s degree from the University of Southern Colorado and doctorate from Marquette University and has 
been awarded honorary doctorates from eight universities.  He also studied as a Woodrow Wilson Fellow at the University of Wisconsin. 
Additionally, Dr. Mitchem serves in volunteer positions for various national and international organizations.  

award winner bios
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HArold delAneY exemplArY educAtionAl leAdersHip AwArd 
 

Dr. David Satcher 

David Satcher, MD, PhD is Director of the Satcher Health Leadership Institute which was established in 
2006 at the Morehouse School of Medicine in Atlanta, Georgia. The mission of the institute is to develop 
a diverse group of public health leaders, foster and support leadership strategies, and influence policies 
toward the reduction and ultimate elimination of disparities in health. The Institute’s programs reflect Dr. 
Satcher’s experience in improving public health policy and his commitment to eliminating health disparities 
for underserved groups, such as minorities and the poor and shedding light on neglected issues, such as 
mental and sexual health. 

 

distinguisHed culturAl impAct AwArd 
 

John L. Newman 
 
John L Newman is an Associate Professor of Art at the University of Arkansas, where he has taught since 
1990. Newman is the recipient of several fellowships, grants, and commissions including the National 
Endowment for the Arts – Visual Arts Fellowship (1985). Newman has presented his artwork in numerous 
group and solo exhibitions in the United States, Jamaica, and Macedonia. His art is held in the  
permanent collections of the Nelson Atkins Museum of Art, Kansas, City, Missouri; the Spencer Museum of 
Art, Lawrence, Kansas; the Museum of African-American Life and Culture, Dallas, Texas; and the University 
of Arkansas at Little Rock, School of Law. 

 
 
president’s pAcesetters AwArd 
 

Dr. Haki R. Madhubuti  

As poet, publisher, editor and educator, Haki R. Madhubuti has been a pivotal figure in the development of 
a strong Black literary tradition, emerging from the civil rights and Black Arts era of the 1960s and continu-
ing to the present. Over the years, he has published more than 28 books (some under his former name, 
Don L. Lee) and is one of the world’s best-selling authors of poetry and non-fiction, with books in print in 
excess of 3 million. Dr. Madhubuti is a proponent of independent Black institutions. He founded Third World 
Press in 1967 with a $400 honorarium he received from a poetry reading, a used mimeograph machine, 
and other individuals committed to the local and national Black Arts and empowerment movements. He 
is also a founder of the Institute of Positive Education/New Concept School (1969), co-founder of Betty 
Shabazz International Charter School (1998), Barbara A. Sizemore Middle School (2005), and DuSable 

Leadership Academy (2005), all of which are in Chicago. In 2009, he was named one of the “Ebony Power 150: Most Influential Blacks in 
America” for education.  

 
Dr. Carol D. Lee 

Carol D. Lee is a professor in the Learning Sciences Program of the School of Education and Social Policy 
and the Department of  African American Studies at  Northwestern University. She has developed a theory 
of cultural modeling that provides a framework for the design and enactment of curriculum that draws on 
forms of prior knowledge that traditionally underserved students bring to classrooms. She has published 
in numerous journals, including Reading Research Quarterly and the Journal of Negro Education. Her 
latest book is Culture, Literacy, and Learning: Taking Bloom in the Midst of the Whirlwinds (2007).  She 
is founder and former director of a 28-year-old, independent, African-centered school, the New Concept 
School and Development Center, located in Chicago, Illinois.  She is co-founder of three newly established 
African-centered charter schools: the Betty Shabazz International Charter School, the Barbara A. Sizemore 

Academy, and the DuSable Leadership Academy.  Her service on many national boards includes her current position as the president of 
the American Educational Research Association (AERA) and her former position as trustee of the Research Foundation of the National 
Council of Teachers of English.
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Master of Education in Education
Curriculum and Instruction, Early Childhood, History, Literacy, 
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Master of Business Administration

Master of Science
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Certificate programs
Advanced Studies in Library Science, Family Nurse 
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Educator, 
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conventions
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At Wright State University,

Students, programs, and partnerships 
are diverse and distinct.
• Our record enrollment of 18,786 

students includes over 4,000 
African American, Asian, Hispanic, 
Native American, and international 
students, and over 700 students 
with disabilities.  

• Three multicultural centers 
celebrate the uniqueness of each 
individual—the Bolinga Black 
Cultural Resources Center, the 
Women’s Center, and the Asian/
Hispanic/Native American Center.

• The Presidential Lecture Series 
advances human justice and 
promotes a diverse university 
community and learning 
environment. www.wright.edu

Just as our namesakes, the 
Wright brothers, took the fi rst 

fl ight and changed the world, 
Wright State’s enduring commitment 
to diversity transforms lives. Our mul-
ticultural student population learns 
in a challenging setting of study, 
innovation, and research while also 
participating in a variety of commu-
nity partnerships.

“In the pioneering spirit of the 
Wright Brothers, Wright State will 
be Ohio’s most innovative university, 
known and admired for our diversity 
and for the transformational impact 
we have on the lives of our students 
and on the communities we serve.”

Wright State University 
President David R. Hopkins

diversity is an enduring commitment to people, 
programs, and partnerships.



Rev. Theodore M. Hesburgh, C.S.C.  

president emeritus of Notre Dame and  

former chair of the U.S. Commission on Civil Rights,  

with Dr. Martin Luther King Jr.  

at a 1965 rally in Chicago.

The University of Notre Dame commends the Association 

of Blacks in Higher Education for realizing the 

importance and effect of collaborations and networks in 

building bridges for learning and leading on  

black faculty, staff, and students in higher education.
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TIAA-CREF Individual & Institutional Services, LLC, and Teachers Personal Investors Services, Inc., members FINRA, distribute securities products. TIAA-CREF products may be subject to market   
and other risk factors. See the applicable product literature, or visit tiaa-cref.org for details. C46767 © 2010 Teachers Insurance and Annuity Association-College Retirement Equities Fund 
(TIAA-CREF), New York, NY 10017. Annuity contracts and certificates are issued by Teachers Insurance and Annuity Association (TIAA) and College Retirement Equities Fund (CREF), New York, NY.
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We are TIAA-CREF and we applaud the American Association of Blacks in Higher 
Education, who stand up for what they believe. Just as we do. For more than  
90 years, we’ve been serving people like you in the academic, medical, cultural 
and research fields. Because we’re not motivated by corporate gain, we can  
focus solely on your best interests, and provide wholly objective advice that  
best fits your lifelong retirement needs.

TIAA-CREF is proud to co-sponsor the John Hope Franklin Award Reception. We’d 
like to congratulate this year’s recipients, the Georgia Tech African-American 
Engineering Program and the Southern Regional Education Board. 

Give us a call at 800 842-2733 or visit tiaa-cref.org to learn more.

THE GREATER GOOD COULDN’T  
ASK FOR A GREATER ROLE MODEL. 


